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 POLICY  Harassment 

It is this Facility’s intention to provide a working environment in which residents are free from discomfort or pressure resulting from jokes, ridicule, slurs, threats and harassment relating to race, color, sex, sexual orientation, gender identity, religion, national origin, age, disability, citizenship, veteran status, military or uniformed services or other legally protected characteristics. 

With respect to sexual harassment, this Facility prohibits the following: 
• Unwelcome sexual advances, requests for sexual favors, and all other verbal or physical conduct of a sexual or otherwise offensive nature, especially where: 
- Submission to such conduct is made, either explicitly or implicitly, a term or condition of employment; 
- Submission to or rejection of such conduct is used as the basis for decisions affecting an individual’s employment; or 
- Such conduct has the purpose or effect of creating an intimidating, hostile or offensive working environment. 
• Offensive comments, jokes, innuendos and other sexually oriented statements. 
Examples of the types of conduct expressly prohibited by this policy, when conducted outside recognized and accepted patient care practices, include, but are not limited to: 
• Touching, such as rubbing or massaging someone’s neck or shoulders, stroking someone’s hair, or brushing against another’s body 
• Sexually suggestive touching, grabbing, groping, kissing, fondling 

• Whistling, lewd, off-color, sexually oriented comments or jokes 
• Foul or obscene language 

• Leering, staring, stalking, or gesturing in a sexual manner 
• Suggestive or sexually explicit posters, calendars, photographs, graffiti, cartoons 

• Offensive or unwelcome e-mail, pictures, voice-mail or other messages 
• Sexually oriented/explicit remarks about sexual conduct, body, sexual deficiency or prowess 
• Repeated requests for “dates” 

• Conditioning terms of employment on the provision or non-provision of sexual favors or acts 
• Sexual  assault or rape 

• Sexually oriented kidding or teasing 

Disputes may arise as to whether conduct was welcome or unwelcome. If a complaint is made that a resident’s conduct is unwelcome, the conduct is considered a violation of this policy. If a resident feels he/she has been a victim of sexual or any other form of illegal harassment, or a resident witnesses such harassment of others, the resident must immediately report his/her concerns to the Program Director and/or Human Resources Department. Each complaint of harassment will be promptly and thoroughly investigated and be treated in confidence as appropriate. Any resident, who engages in unlawful harassment, or otherwise violates this policy, is subject to disciplinary action, including separation.
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